
 
Physical Demands Information 
The following information has been compiled in attempts to provide further 
clarification for firms when completing Safety Group element: 
 
D28: Physical Demands Information 
Knowing the physical demands of a job is very useful. This information may be 
used to assist in returning an injured worker back to work, to assist the 
Workplace Safety and Insurance Board (WSIB) to make entitlement decisions, 
and to identify potential risk factors for injury. 
The WSIB has created a form, Physical Demands Information Form (PDIF) that 
may be used to quickly record physical demands information. The physical 
demands of a job may also be captured by completing a Physical Demands 
Analysis (PDA). There are many different PDA forms available including a free 
fillable pdf form created by IAPA. 
The difference between the PDIF and a PDA is that the Physical Demands 
Information Form (PDIF), as created by the WSIB, requires the essential tasks of 
the job to be identified along with the specific physical requirements of the job 
related only to the workers injuries. It is typically completed after a person is 
injured. 
A PDA requires the essential tasks of a job to be identified along with the 
physical requirements of the entire job. It is typically completed ahead of time 
however it may be completed after an injury has occurred. Since a PDA requires 
the physical demands of the entire job, and not just for example, the physical 
demands related to the back, a PDA typically takes longer to complete. 
For the purpose of Safety Groups Element D:28 Physical Demands Information, 
you may use the PDIF or your own customized PDA form. The important thing is 
that the essential tasks of the job are properly identified, and the physical 
demands (i.e., how much standing, walking, reaching, lifting, etc.) are accurately 
captured. 
Your standard must (as per the Employer Guidelines 4th Ed.): 
� State the information that is required to be collected on the form (regarding 
the overall physical demands and the job tasks/duties). 
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� Identify the roles and responsibilities for completion, submission and 
management of the information. 
� Describe who provides input for completion (eg. worker, injured worker, 
person familiar with the job). 
� Outline how observation of the job is conducted for completion of the form. 
It is also possible to use a combination of PDAs and PDIFs in your standard for 
the purposes of return to work. The following are 3 acceptable examples. 



Example 1 
You may have some PDAs completed, and since it is a large undertaking, you 
may have a plan to complete a PDA for the remaining jobs in your facility over 
the course of 3 years. If an injury occurs on a job in which a PDA has not yet 
been completed, you may choose to complete a PDIF in order to facilitate a 
quicker return to work. 
 
Example 2 
You may have completed PDAs for only the critical jobs, or jobs that are required 
for the primary function of your business. Then if an injury occurs to a worker in 
which there is no PDA completed, a PDIF may be completed, again as this form 
is typically quicker to complete, it may facilitate a quicker return to work. 
 
Example 3 
You may proactively complete a PDA or PDIF on the jobs you typically offer for 
modified duties. For example, if you typically offer the job of widget making to 
workers with a wrist injury, and the job of gadget painting to workers with a back 
injury, you may have a PDIF (for the wrist and back respectively), or PDA for 
these 2 jobs completed ahead of time. Then you may chose to complete a PDA 
or PDIF on the person’s regular job as required. 
If you choose to use a combination of PDAs and PDIFs, your standard should 
include such information as noted above and in the Employer Guidelines (4th Ed.) 
for the completion of both. 


