Trade schools
in Ontario
focus on health
and safety
Ontario has workers in more than 140 skilled trades. The
province also has many trade schools offering workers
of different ages and experience levels opportunities to
prepare for a career in their chosen trade through hands-on
practical, technical, and safety training.

its participants and the life changing opportunities that
construction and the trades can offer.
The first two weeks of the Hammer Heads program
are exclusively dedicated to intense health and safety
training which far exceeds industry standards. "We want
to ensure our participants have a solid foundation and
understanding of the importance of safety on the jobsite.
This training is also incredibly valuable to our employers
as our graduates are able to hit the ground running when
they begin their apprenticeships,” says James St. John,
Director of the Hammer Heads program and Business
Manager and Financial Secretary for the Central Ontario
Building Trades.
To learn more about the Hammer Heads program, visit
www.hammerheadsprogram.com.

Specialized Trades Exploration Program to
Construction (STEP)

IHSA spoke to six different trade schools about the
importance of what they do, the education and hands-on
experience they bring to their apprentices, and how health
and safety is a big part of the work methods taught from
day one.

Hammer Heads
“The STEP to Construction co-op program was designed
to give high school students a taste of many trades on a
site over a four-month period,” says Elvy Moro, STEP Coordinator for the Toronto District School Board. “Students
spend one to two weeks with a variety of trades on
a construction site to determine which trade best fits
them.”

Hammer Heads is a skills and employment-based training
program created to support at-risk youth aged 18 to 26 from
under-resourced and Aboriginal communities. Describing
itself as a “hands-on boot camp,” Hammer Heads aims to
expose participants to a variety of construction trades and
ensure they have the necessary social and professional
skills to successfully obtain a rewarding full-time career in
construction. Although not a school itself, Hammer Heads
was created by the Central Ontario Building Trades as a way
to give back to inner city youth.
The program runs intakes that consist of 15 participants
for a 12-week duration. Although they typically do three
intakes per year, more recently they have been doing double
intakes and are training 90 participants per year. Health and
safety is a key component of the Hammer Heads program,
but it also sets out to create awareness of construction for
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Health and safety as well as orientation are important
components of the program. Students receive Young
Worker Awareness as well as the Awareness in 4 Steps
government-mandated online course. Students also
receive safety training through IHSA and Local 183 in
working at heights, WHMIS, and IHSA's Entry-Level
Construction two-day course.
On an ongoing weekly basis they take a dual credit
course every Friday at George Brown College (Health
and Safety in Construction) and receive awareness on
supervision, traffic control, trenching, asbestos, confined
space, and first aid and CPR. Students also travel to
a number of union training centres to receive specific
hands-on trade training, including scaffold awareness
training delivered by LiUNA Local 506.
“We believe that students become prepared to enter the
workforce with an abundance of safety training ready to
work,” says Moro.
To learn more about the STEP program, visit
www.tdsb.on.ca.
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Boilermakers Local 128
The International Brotherhood of Boilermakers Local
128 offers two different kinds of apprenticeships: a
Boilermaker Mechanic apprenticeship and a Boilermaker
Pressure Systems Welder apprenticeship. Boilermakers
Local 128 training centres are located across Ontario in
Sarnia, Burlington, Sudbury, and Thunder Bay.

The Operating Engineers Training Institute
of Ontario (OETIO)

Before starting their apprenticeships, workers are put
through a three-week comprehensive health and safety
awareness program to ensure they have the proper
training and awareness before arriving on the jobsite.
These courses also include components of practical
evaluation to ensure apprentices have obtained the
knowledge necessary to perform work safely. A broad
spectrum of different ages enrol in the apprenticeships,
ranging from members who are fresh out of high school
to older adults looking for a career change.
“Setting our new members up for success by delivering
comprehensive training at the beginning of their careers
is an investment both the employees and employers will
benefit from for the entire span of that member's career,”
says Blair Allin, National Health and Safety Representative
for the Boilermakers.
Both the Boilermaker Mechanic and the Pressure Systems
Welder apprenticeships require 6,600 hours on the job as
well as in-class instruction.
To learn more about Boilermakers Local 128, visit
https://128.boilermaker.ca/apprenticeship.

The Operating Engineers Training Institute of Ontario
(OETIO) offers crane operator, heavy equipment operator,
and construction safety training from two primary
campuses in Ontario. The Morrisburg campus, in eastern
Ontario, delivers heavy-equipment operator training, and
its Oakville campus, co-located with the International
Union of Operating Engineers Local 793 headquarters
(IUOE), is its centre for crane operator training.
Equipped with state-of-the-art equipment and
technology, both of OETIO’s campuses offer tower and
mobile crane operator training as well as training on
different types of heavy equipment such as excavators,
bulldozers, tractor-loader-backhoes, foundation drill
rigs, forklifts, and concrete pumps. OETIO also offers
construction safety training programs.
“Young workers seem more receptive to health and safety
training today, and that is very encouraging,” says Brian
Alexander, Director of Training and Apprenticeship at
OETIO. “There is definitely an evolving mindset. When
we bring a new apprentice into the system and tell them
there are six or seven health and safety related eLearning
courses they need to complete before they are able
to get cleared to work, we generally always receive a
positive response. They understand the importance of it.
As someone who got into the trade before there was any
formal requirements for health and safety training, I felt it
would have helped me understand all the dangers I could
have been exposed to before I was on the jobsite.”
Consistently providing over 20,000 student training days
per year, OETIO’s instructors have many years of field
experience and strive to make every student's experience
rewarding and useful.
To learn more about OETIO, visit www.oetio.com.
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LiUNA Local 183 Training Centre

The LiUNA Local 183 Training Centre provides
apprenticeship training, construction skills training, and
health and safety training to apprentices and members.
It operates from its flagship location in Vaughan and five
other campuses in Ontario: Cobourg, Toronto, Barrie,
Kingston, and Cambridge.
Providing training that includes the use of new
construction materials, tools, and techniques,
LiUNA's hands-on training is meant to simulate a true
construction sector setting to ensure that contractors
receive workers who are not only competent and
productive but also health and safety conscious. The
Centre prides itself on being proactive and delivering
the most extensive health and safety courses that meet
the needs of the industry.
LiUNA Local 183 recently partnered with AECON to
deliver trades training, an initiative it is looking to
expand in the new year. It also has partnerships with
different school boards across the GTA in delivering
the Ontario Youth Apprenticeship Program. "It is
extremely important that young workers are taught the
foundational safety skills that they will need to work
safely on jobsites," says Sandro Pinto, the Centre's
Executive Director. "That is the most fundamental thing
at our training centres, and it is something that our
instructors take very seriously."
Regarding the relationship LiUNA Local 183 has had
with IHSA over the years, Pinto says, "The co-operation,
the partnership that we have with IHSA goes back so
many years and it is something that is beneficial not
only to the membership of Local 183 but also to our
employer partners, ourselves, and the IHSA itself. It’s
really a win-win all the way around. Especially for health
and safety in the industry."
To learn more about LiUNA Local 183 Training Centre, visit
www.183training.com.
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The Ontario Masonry Training Centre

The Ontario Masonry Training Centre (OMTC) is run
by the Ontario Masonry Contractors Association in
partnership with the Ontario Government as a training
delivery agent for the brick and stone mason trade.
Offering leading-edge training in apprenticeship and
skills upgrading in Ontario, the OMTC provides training
for virtually anyone who is looking to be in the industry.
With campuses in Mississauga and Ottawa, the OMTC
has also partnered with the Ottawa District School
Board for high school students to enrol in their entrylevel and youth apprenticeship programs. Other
partnerships include Saint Clair College in Windsor and
the Windsor Essex School Board as well as Conestoga
College in Kitchener.
In its pre-apprenticeship level, through co-operation
with IHSA, the Centre provides the Working at Heights,
Propane in Construction, and WHIMS courses. In levels
two and three, courses such as Hoisting and Rigging,
Suspended Access, and Working in Confined Spaces are
also provided by IHSA safety consultants.
“Our aim is to provide apprentices with the broadscope education of the trade and safety is paramount
in all of that,” says Tim Maxson, Director of Training for
the OMTC. “It is intertwined with all of our training. We
have focused safety training happening at the preapprenticeship level that the apprentices need to get
on the job for one thing, but we also want them to work
safely so they continue on to be productive workers for
the contractors that they work for.”
With all of its different partnerships, the OMTC sees an
average of 100 new apprentices a year, with a similar
number going into levels two and three.
To learn more about the OMTC, visit
https://ontariomasonrytrainingcentre.com.

Other trades to consider
To learn more about trades and trade schools in Ontario,
visit www.ontario.ca/page/start-apprenticeship.
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