








The accompanying
summary of significant
accounting policies and
notes are an integral
part of these financial
statements.

Infrastructure Health & Safety Association
Statement of Operations

For the year ended December 31 2011 2010
Revenue
Workplace Safety & Insurance Board funding (Note 8) $ 23,588,757 $ 24,902,160
Training and publication recoveries (Note 9) 5,205,215 5,411,030
Amortization of deferred rent funding (Note 5) 37,885 37,885
Amortization of deferred capital contributions 146,050 76,720
Interest income 53,046 26,938
Share of income from Centre for Health and Safety
Innovation (CHSI) (Note 3) 69,890 76,444
Sundry revenue 9,112 11,502
29,109,955 30,542,679
Expenditures
Advertising and promotion 159,933 219,031
Amortization of capital assets 320,159 269,476
Employee benefits 5,123,774 5,259,727
Equipment and maintenance 686,096 694,336
Insurance 19,386 32,359
Labour management 138,561 140,782
Occupancy 2,887,314 2,772,570
Office and general 104,432 206,374
Personnel costs 199,370 110,545
Postage and courier 119,202 49,403
Professional fees 265,463 486,813
Program delivery expenses 1,135,796 1,231,328
Research and library costs 41,537 24,620
Salaries 14,359,131 15,891,165
Supplies and services 230,778 261,457
Telecommunications 217,865 211,560
Travel and vehicle 1,755,018 1,930,505
27,763,815 29,792,051
Excess of revenue over expenditures 1,346,140 750,628
Other income - 46,207
Excess of revenue over expenses $ 1,346,140 $ 796,835
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Infrastructure Health & Safety Association
Statement of Changes in Net Assets

For the year ended December 31

Invested
in Capital
Assets
Net assets (deficiency),
beginning of year $ 615,628
Excess (deficiency) of revenue
over expenses (116,380)

Net assets (deficiency), end of year $ 499,248

The accompanying
summary of significant
accounting policies
and notes are an
integral part of these
financial statements.
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The accompanying
summary of significant
accounting policies and
notes are an integral
part of these financial
statements.

Infrastructure Health & Safety Association
Statement of Cash Flows

For the year ended December 31 2011 2010
Cash provided by (used in):
Operating activities
Excess of revenue over expenses $ 1,346,140 $ 796,835
Adjustment to reconcile excess of revenue over expenses
to net cash provided by operating
activities
Amortization of deferred capital contributions (146,050) (76,720)
Amortization of capital assets 320,159 269,476
Share of income from Centre for Health and Safety Innovation (69,890) (76,444)
Employee future benefits expense 1,689,300 1,726,800
Future employee benefits other than pension plan paid (604,700) (714,500)
Gain on sale of capital assets - (31,706)
Changes in non-cash working capital balances
Accounts receivable 10,218 (127,133)
Inventory (18,732) 82,780
Prepaid expenses 256,825 181,287
Accounts payable and accrued charges 772,171 662,340
Deferred revenue (231,261) (225,643)
Customer deposits (47,509) -
3,276,671 2,467,372
Investing activities
Purchase of capital assets (456,424) (150,524)
Proceeds from sale of capital assets - 47,400
Increase in investments (net) (4,548,526) (754,149)
(5,004,950) (857,273)
Financing activities
Contributions received for capital expenditures 666,888 51,615
Net change in cash (1,061,391) 1,661,714
Cash and cash equivalents, beginning of year 5,584,620 3,922,906
Cash and cash equivalents, end of year $ 4,523,229 $§ 5,584,620
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December 31, 2011

Infrastructure Health & Safety Association
Summary of Significant Accounting Policies

Nature and Purpose of
Organization

Revenue Recognition

Cash and Cash
Equivalents

Short-Term
Investments

Capital Assets

Infrastructure Health & Safety Association (IHSA or the "Association")
was formed on January 1, 2010 by amalgamating Construction Safety
Association of Ontario, Electrical & Utilities Safety Association and
Transportation Health & Safety Association of Ontario. IHSA is a
not-for-profit occupational health and safety organization providing health
and safety training material and services to Ontario's construction,
electrical and utilities and transportation industries. IHSA assists
organizations achieve safer and healthier work environments by
identifying and reducing workplace risks and hazards to prevent and
reduce workplace injuries, illness and disease. The Association's mission
is to develop sector specific partnerships and support their
implementation of prevention solutions that provide continuous
improvement in health and safety performance.

The Association is exempt from tax under Section 149(1)(I) of the
Income Tax Act.

The Association follows the deferral method of accounting for funding.
Restricted funding from the WSIB and sponsorship is deferred and
recognized as revenue when the related expenses are incurred. Course
and seminar recoveries are recognized as revenue when services are
rendered and there is reasonable assurance of collection. Safety
product recoveries relating to inventory are recognized as revenue when
goods are shipped and there is reasonable assurance of collection.
Unrestricted funding is recognized as revenue when received or
receivable. Funding received for capital expenditures is deferred and
recognized as revenue on the same basis as amortization of the related
assets.

Interest income is recognized on a time proportion basis.

Cash and cash equivalents consist of cash on hand, balances with the
Association's bank and highly liquid investments with original maturity
dates of three months or less at the date of acquisition.

Short-term investments are recorded at amortized cost which
approximate their fair value.

Capital assets are stated at cost less accumulated amortization.
Amortization is provided on a straight-line basis over the estimated
useful life of the assets as follows:

Computer equipment 3 years
Computer software 3 years
Emergency response equipment 5 years
Furniture and fixtures 5 years
Leasehold improvements Term of the lease

Acquisitions less than $5,000 are expensed in operations.
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December 31, 2011

Infrastructure Health & Safety Association
Summary of Significant Accounting Policies

Inventory

Employee Future
Benefits

Financial Instruments

Course and seminar inventory is valued at the lower of cost and net
realizable value and are expensed in program delivery expenses. Cost is
determined on an average cost basis.

The Association follows the CICA requirements for accounting for
employee future benefits with respect to its post-retirement life and
health benefits plan. Under these requirements, current service cost of
post-retirement benefit plans are charged to income annually. Cost is
computed on an actuarial basis using the projected benefits method and
based on management's best estimates. The transitional obligation is
amortized over the average remaining service period (at implementation
date) of the active employees which was 8.2 years.

The Association has classified each of its financial instruments into
accounting categories that determines its subsequent accounting
treatment.

Asset / liability Category Measurement
Cash and cash equivalents  Held for trading Fair value
Accounts receivable Loans and receivables Amortized cost
Investments Held to maturity Amortized cost
Accounts payable and

accrued liabilities Other liabilities Amortized cost

- Held-for-trading items are carried at fair value, with changes in their fair
value recognized in the statement of operations;

- Loans and receivables, and held-to-maturity items are carried at
amortized cost, using the effective interest method, net of any
impairment;

- Other liabilities are carried at amortized cost, using the effective interest
method.

Any transaction costs are expensed as incurred.
The Association has elected to defer application of CICA S.3862 and

S.3863 with respect to disclosure of financial instruments and continues
to follow the disclosure requirements of S.3861.

40

2011 IHSA Annual Report

ihsa.ca



December 31, 2011

Infrastructure Health & Safety Association
Summary of Significant Accounting Policies

Pension Plan

Investment in Centre

for Health and Safety
Innovation

Asset Impairment

Use of Estimates

New Accounting

Pronouncement

The Association's contributions to a multi-employer, defined contribution
pension plan are expensed when contributions are due.

The Association is a founding member of Centre for Health and Safety
Innovation ("CHSI"), a not for profit corporation that provides shared
premises for the Association and one other Ontario health and safety
organization. Under its membership agreement, the Association paid a
fee of 25.64% of the start up and operating costs of CHSI up to
December 31, 2006.

The Association records its payment of the initial costs of CHSI, and its
proportionate share of annual operating results on the equity basis.

The Association monitors events and changes in circumstances which
may require an assessment of the recoverability of its long lived assets.
If required, the Association would assess recoverability using estimated
undiscounted future operating cash flows. If the carrying amount of an
asset is not recoverable, an impairment loss is recognized in operations,
measured by comparing the carrying amount of the asset to its fair value.

The preparation of the financial statements in conformity with Canadian
generally accepted accounting principles requires management to make
estimates and assumptions that affect the reported amounts of assets
and liabilities at the date of the financial statements, and the reported
amounts of revenue and expenses during the reporting period. Actual
results could differ from management's best estimates as additional
information becomes available in the future.

Recent accounting pronouncements that have been issued but are not
yet effective, and have a potential implication for the Association, are as
follows:

Accounting Standard for Not-for-Profit Organizations

Not-for-profit organizations will have the choice between adopting either
accounting standards for not-for-profit organizations or International
Financial Reporting Standards (IFRS) for year ends beginning on or after
January 1, 2012. Early adoption is allowed. Not-for-profit organizations
can continue to follow the current CICA Handbook - Accounting Part
V - Pre-Changeover Standards or IFRS until January 1, 2012 if they opt
out of early adoption. The impact of the transition to the new standards
on the Association's financial statements has yet to be determined.
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Infrastructure Health & Safety Association
Notes to Financial Statements

December 31, 2011

Investments

Investments consist of $553,935 (2010 - $nil) in Canadian money market funds and the
remaining amount in bonds and guaranteed investment certificates earning interest with rates
ranging from 1.1% to 5.57% (2010 - 1.35% to 5.29%) annually and maturing between
February 29, 2012 and June 30, 2014.

2011 2010
Investments at amortized cost $ 6,487,504 $ 1,938,978
Amounts maturing within one year 2,449,080 964,363

$ 4,038,424 $ 974,615

At December 31, 2011, the market value of the investments was $6,529,929
(2010 - $1,962,918).

Prepaid Rent and Deposits

2011 2010
Deposit on Voyageur Court premises $ 135,212 $ 135,212
Deposit on Skills Development Centre premises 25,000 25,000
Unamortized prepaid rent 312,545 350,430
Other 875 -

$ 473,632 $ 510,642

The unamortized prepaid rent resulted from contributions to the Association for the Skills
Development Centre location to help meet the rent payment obligations. These contributions
were paid to the landlord as a prepayment of rent in order to reduce the monthly rent
payments and are amortized into expenses over the term of the lease agreement.
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Infrastructure Health & Safety Association
Notes to Financial Statements

December 31, 2011

3. Investment in Centre for Health and Safety Innovation

The Centre for Health and Safety Innovation (CHSI) is a not-for-profit organization,
incorporated under the laws of the province of Ontario on September 8, 2004 whose purpose
is to create a focal point for innovation and applied learning in the prevention of workplace
injuries and illnesses and to act as a key resource for employers, employees and others
seeking expertise and direction on how to make workplaces safer. The organization is
exempt from income taxes under Section 149(1)(I) of the Income Tax Act.
In addition to the Association, CHSI's members include Workplace Safety and Prevention
Services. The Infrastructure Health and Safety Association maintains a 25.64% share in
CHSI while the Workplace Safety and Prevention Services maintains a 74.36% share.
The most recent audited financial statements at December 31, 2011 of Centre for Health &
Safety Innovation as reported on by another firm of accountants with a report date of March
20, 2012 reflect the following:

CHSI IHSA

25.64% share

Assets $ 2,657,346 $ 681,344
Liabilities 583,760 149,676
Net assets $ 2,073,586 $ 531,668
Operating results (year ended December 31, 2011):
Revenue $ 4,406,671 $ 1,129,871
Expenses 4,134,090 1,059,981
Excess of revenue over expenses $ 272,581 $ 69,890
Cash Flows:
Operating $ 125,639 $ 32,214
Investing (650,268) (166,729)
Decrease in cash during year $ (524,629) $ (134,515)
Investment consists of:

2011 2010
Balance, beginning of year $ 461,778 $ 385,334
Proportionate share of excess of revenue over expenses 69,890 76,444
Balance, end of year $ 531,668 $ 461,778
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Infrastructure Health & Safety Association

December 31, 2011

Notes to Financial Statements

Capital Assets

2011 2010

Accumulated Accumulated

Cost _Amortization Cost __Amortization

Computer equipment $ 43,052 $ 41,526 $ 43,052 $ 27,176
Computer software 65,963 65,963 65,963 47,231

Emergency response

equipment 913,363 626,595 863,113 463,782
Furniture and fixtures 339,671 153,344 162,157 118,431
Leasehold improvements 880,707 295,433 652,048 206,083
$ 2,242,756 $ 1,182,861 $ 1,786,333 $ 862,703

Net book value $ 1,059,895 $ 923,630

Deferred Revenue

Deferred revenue represents unspent funds from the WSIB and other funded programs

reflected under the Skills Development Centre.

funding balances are as follows:

The changes in the deferred operating

Skills

Development Total Total
Centre WSIB 2011 2010
Balance, beginning of year  $ 414,168 $ 218,376 $ 632,544 $ 858,187
Deferred recoveries - - - 193,376

Amortization of deferred rent
funding (37,885) - (37,885) (37,885)
Expenditures - (193,376) (193,376) (381,134)
376,283 25,000 401,283 632,544
Current portion 37,885 - 37,885 231,261
$ 338,398 $ 25,000 $ 363,398 $ 401,283

The long-term portion relates to funds contributed to the Association for the Skills
Development Centre location to help meet the rent payment obligations. These contributions
were paid to the landlord as a prepayment of rent in order to reduce the monthly rent
payments and are amortized into revenue over the term of the lease agreement.
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Infrastructure Health & Safety Association
Notes to Financial Statements

December 31, 2011

Deferred Capital Contributions

Deferred capital contributions represent the unamortized amount and unspent amount of

contributions received for the purchase of capital assets.

2011 2010

Balance, beginning of year $ 308,002 $ 333,107

Contributions received for capital expenditures 666,888 51,615

Amortization of deferred capital contributions (146,050) (76,720)

Balance, end of year $ 828,840 $ 308,002
The balance of deferred capital contributions consists of the following:

2011 2010

Unspent contributions for capital expenditures $ 268,193 $ 57,159

Unamortized deferred capital contributions 560,647 250,843

$ 828,840 $ 308,002
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Infrastructure Health & Safety Association
Notes to Financial Statements

December 31, 2011

7.

Employee Future Benefits

The Association provides extended health care, dental and life insurance benefits to all
full-time employees upon retirement to the age of 65, with the following exceptions:

1) For former Electrical & Utilities Safety Association employees, these benefits extend to age
65 for employees hired subsequent to January 1, 2003. Benefits may be extended
beyond age 65 at the discretion of the employee and the assumption of 50% of the cost by
the employee. For employees hired prior to 2003, benefits extend for the employee's
lifetime.

2) For former Construction Safety Association of Ontario employees, no future benefits are
provided for employees hired subsequent to August 1, 2001. For employees hired prior to
August 1, 2001, benefits extend for the employee's lifetime.

In addition to the extended health care, dental and life insurance benefits, the Association also
provides exit benefits to employees in accordance with the Association's policy.

The cost of these benefits is recognized on an accrual basis under CICA section 3461. The
accrued benefit obligation relating to post-retirement benefit plans as at December 31 is as
follows:

2011 2010
Accrued benefit obligation, beginning of year $ 14,946,000 $ 14,122,700
Actuarial loss 22,500 390,100
Current service costs 384,800 403,800
Interest cost on obligation 751,400 743,900
16,104,700 15,660,500
Benefit payments (604,700) (714,500)
Accrued benefit obligation, end of year 15,500,000 14,946,000
Funded status - plan deficit 15,500,000 14,946,000
Unamortized net actuarial losses (5,499,200) (6,029,800)
Accrued benefit liability $ 10,000,800 $ 8,916,200
Benefit plan expense
Current service cost $ 384,800 $ 403,800
Interest on accrued benefit obligation 751,400 743,900
Amortization of actuarial losses 553,100 579,100
Net benefit plan expense $ 1,689,300 $ 1,726,800

The significant actuarial assumptions adopted in measuring the Association's accrued benefit
obligations are as follows:

Discount rate 5.00%

Annual rates of increase 4.50%
Supplementary hospital and prescription drugs ~ 3.0% in 2010
Extended health care and dental care 5.0% per annum
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Infrastructure Health & Safety Association

December 31, 2011

Notes to Financial Statements

8. Workplace Safety & Insurance Board Funding
WSIB funding consists of the following:
2011 2010
Approved original funding allocation $ 24,255,645 $ 24,582,160
Additional funding for Zero Quest - 300,000
Additional funding for special projects - 120,000
24,255,645 25,002,160
Less: capital funding 666,888 100,000
$ 23,588,757 $ 24,902,160
9. Training and Publication Recoveries
2011 2010
Certification courses $ 112,764 $ 54,265
Courses and seminars 4,251,000 4,047,623
Conferences (annual meetings) - 31,605
Safety products 841,451 1,277,537
$ 5,205215 $ 5,411,030
10. Commitments
The Association has operating leases for various office premises and equipment with
minimum annual payments as follows:
Year Amount
2012 $ 1,369,610
2013 1,246,915
2014 1,132,805
2015 1,128,727
2016 840,268
Thereafter 2,391,968
S 8110203
11. Pension Plan

Employees belong to the WSIB Employee's Superannuation Plan, a defined contribution plan
with employer contributions in the year amounting to $1,635,793 (2010 - $1,562,896) and are

included in employee benefits.
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Infrastructure Health & Safety Association
Notes to Financial Statements

December 31, 2011

12. Related Party Transactions

The Association subleases its premises from Centre for Health & Safety Innovation (CHSI)
and pays their proportionate rental area share of the operating costs. Any surplus
(deficiency) in CHSI will be shared by the members based on their proportionate rentable
areas (see also Note 3). During the year, CHSI charged rental and operating costs of
$1,075,752 (2010 - $996,250). These transactions are in the normal course of business, and
are measured at the exchange amount, which is the amount of consideration established and
agreed to by the related parties, and approximates the arm's length equivalent value.

13. Funding and Net Assets

The WSIB's "Designated Entity Surplus Recovery Policy" dated July 28, 2010 was adopted by
the Association and became effective immediately. The new policy states that the
Association's operations are not to result in a deficit position at the end of any fiscal year.
The amount of accumulated surplus that can be retained by the Association shall not exceed
6% of the current year's WSIB funding. Any amount in excess of this 6% cap will be offset
through reductions of funding transfers in the following year.

Surplus funds are to be used to support the Association's commitment to enhance health and
safety in Ontario workplaces and align with the Association's mission, vision and function.
The Association will disclose the expected use of the surplus funds to the WSIB in advance of
committing their use and will report on the use of those funds once approval to utilize the
funds has been granted by the WSIB.

Upon amalgamation in January 2010, IHSA recorded an unrestricted deficiency as the
employer liability for employee exit benefits was not funded properly. The WSIB approved a
plan to retire the deficit over a fifteen year period.

14. Economic Dependence

The Association is dependent on the WSIB for funding the cost of operations.

15. Capital Disclosure

The Association considers its capital to be its unrestricted and invested in capital assets, if
any, net assets and deferred capital contributions. The Association’s objectives when
managing capital are to safeguard its ability to continue as a going concern so it can continue
to provide health and safety awareness, education, assistance and training within the Ontario
construction, electrical and utilities and transportation companies. Annual budgets are
developed and monitored to ensure the Association's capital is maintained at an appropriate
level.
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Infrastructure Health & Safety Association
Notes to Financial Statements

December 31, 2011

16.

Subsequent Event

Effective April 1, 2012, the Association will cease to receive funding from WSIB and will be
funded through a transfer payment agreement with the Ontario Ministry of Labour. Funding
of $6,145,671 has been approved for the period from January 1, 2012 to March 31, 2012 from
WSIB and $24,582,645 has been approved for the period from April 1, 2012 to March 31,
2013 from the Ministry of Labour.

17.

Comparative Figures

Certain comparative figures have been reclassified to conform to the presentation adopted in
the current year.
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