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Construction Legislation Review 
Committee
The Construction Legislation Review Committee 
(CLRC) is a subcommittee of the Provincial Labour-
Management Health and Safety Committee (PLMHSC) 
for construction. It meets quarterly to review 
proposed changes to legislation and decide whether 
to recommend that these changes be enacted into 
legislation by the MLTSD.

The CLRC and its related working groups have several 
efforts currently in the works such as recommendations 
related to the Occupational Health and Safety Act and 
Construction Projects regulation, including:

• Demolition 
• Designated Substances Act 
• Tunneling and types of equipment used
• Knots in lifelines 
• Excavations  
• Narrow frame scaffold 
• Traffic control persons 

Proposed changes currently under review by the 
MLTSD include:

• Tower cranes 
• Debris netting
• Mobile elevating work platforms 
• Raised box indicators
• Rebar fall protection
• Dismantling of formwork

Transportation Advisory Council
While the Transportation Industry does not have 
a Section 21 Committee, IHSA does host the 
Transportation Advisory Council. Labour and 
management representatives from the transportation 
firms IHSA serves, as well as staff from the Ministry of 
Transportation (MTO), the Ministry of Labour, Training, 
and Skills Development (MLTSD) and Employment and 
Social Development Canada (ESDC), meet quarterly 
to review and provide feedback on concerns related to 
commercial transportation sectors. Members of IHSA’s 
Board of Directors who represent the Transportation 
Industry are chosen by the Transportation Advisory 
Council.

How your input leads to improved 
health and safety in the workplace.

IHSA’s Labour-Management Network is a structured 
system bringing together a network of labour and 
management representatives from the sectors we serve 
to formulate committees, foster ideas, and tackle critical 
safety issues. It provides a venue for an exchange of 
opinions and discussion and is an opportunity to make 
real change for Ontario workers. It is also your chance to 
participate in shaping Ontario’s occupational health and 
safety system.

For more than five decades, IHSA’s Labour-Management 
Network has been helping to make Ontario one of the 
safest places to work in North America. More than 800 
volunteers serve on more than 40 committees, as well as 
representatives from the following:

• Ministry of Labour, Training, and Skills Development 
(MLTSD)

• Workplace Safety and Insurance Board (WSIB)
• Office of the Chief Prevention Officer (CPO) 
• Unions from sectors IHSA serves
• Trade associations

These partnerships provide IHSA members and 
stakeholders an effective way to address and resolve 
health and safety concerns that affect workers. 

Section 21 Committees
IHSA provides administration services for two Provincial 
Labour-Management Committees: one for the 
Construction Industry and one for the Electrical and 
Utilities Industry. These committees meet on a regular basis 
and are designated as Section 21 Committees, serving as 
advisors to the Minister of the MLTSD, as per section 21 of 
the Occupational Health and Safety Act (OSHA). 

Each of the Section 21 Committees have created a set 
of strategic priorities they focus on during meetings and 
informs their decision-making process. These priorities are 
reviewed annually and align with Ontario’s Occupational 
Health and Safety Strategy as well as IHSA’s Strategic 
Plan.
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Community outreach
The committees are also very active in community 
outreach. They raise health and safety awareness among 
local businesses with workers who perform high-hazard 
activities such as working at heights, working with 
high-voltage electricity, driving-related hazards, and 
working with dangerous goods. With support from 
IHSA committee members, they often collaborate with 
employer associations, colleges and universities, and 
other groups to spread the safety message. 

In 2020, committees worked on addressing top industry 
trends and needs including areas such as fit for duty, 
fatigue and the effects of face mask use, trade-specific 
occupational health risk guidelines, and many other 
projects. 

The committees are instrumental in not only sharing 
IHSA’s vision for a safer Ontario but in sharing the 
participative aspects of working with such groups. 
While meeting in person has been restricted in the past 
year during the pandemic, the virtual meetings that 
are being held have given rise to more opportunity for 
guests to take part in these meetings and to learn more 
about the Network.

Join the Network
The Labour-Management Network relies on its 
membership. There are often opportunities for new 
members to join as experienced members retire or 
move on. 

If you or your organization is interested in participating, 
please contact lmadmin@ihsa.ca. 

For details on joining a chapter of the Fleet Safety 
Council, visit fleetsafetycouncil.com.

To learn more, visit ihsa.ca/ihsa-committees.

Fleet Safety Council
IHSA also co-ordinates the Fleet Safety Council of 
Ontario (FSC), an association of driver trainers and 
safety professionals working to promote safety within 
different industries including transportation, bus, and 
coach. The FSC has chapters across the province and 
holds regular meetings and an annual Fleet Safety 
Conference in the fall. The 2020 event was held in 
a virtual format with a record-breaking number of 
participants.  

16 Regional Committees and 27 Trade 
Sector Committees
The Provincial Labour-Management Health and Safety 
Committee (PLMHSC) for construction also acts as a 
co-ordinating body for 16 Regional Committees and 27 
Trade and Sector Committees, which meet throughout 
the year.

Regional Labour-Management Committees focus on 
getting the health and safety message out through 
outreach events, trade shows, and campaigns. Trade and 
Sector Labour-Management Committees advocate
for health and safety improvements within their trade 
or sector by consulting on legislation reviews and CSA 
Standards. Sharing technical and industry expertise with 
IHSA’s product developers also allows for the creation
of books, best-practice manuals, and advisories based 
on field experience and technical knowledge.

Through these bodies, members of the Labour-
Management Network participate in developing, 
reviewing, and commenting on provincial regulations, 
industry standards, guidelines, and best practices. 
This is just one of the ways the Network helps to 
improve health and safety in the Construction and 
Electrical and Utilities Industries.


