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If you would like more informa�on about the Safe Worker Award Program, complete the form below 
and send it to 

•
•
•
•
•
•
•
•

 

training programs
consul�ng services
health and safety audits
publica�ons and e-news
posters and s�ckers
reference material
a resource-rich website
solu�ons to high-risk ac�vi�es
due diligence solu�ons•

IHSA’s vision is workplaces without injuries, illnesses, or fatali�es.

We engage with our member firms, workers, and other stakeholders to help them con�nuously improve
their health and safety performance. We do this by providing effec�ve and innova�ve sector-specific
programs, products, and services.

We o�er

Find out what we can do for you at www.ihsa.ca

The Infrastructure Health & Safety Associa�on (IHSA) established 
the Safe Worker Award Program for employers to recognize the 
health and safety performance of their employees. It’s a symbol of 
your company’s commitment to health and safety. 

Benefits of the program
• Demonstrates the importance of working safely
• Demonstrates the company’s apprecia�on of a job well done
• Builds confidence in individuals and gives them confidence in the company
• Shows customers and other companies the quality of service you provide
• Documents the employee’s and the company’s history of safety
• Improves employee morale
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 Mail this form to:   21 Voyager Court South, Etobicoke, ON  M9W 5M7
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Award pins

Eligibility criteria

A safe worker
•
•
•

Fall hazards
•
•

•
•

Musculoskeletal disorders
•
•

•

Electrical hazards
•
•
•

Struck-by hazards
•
•
•

Machine guarding
•
•
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Safety �ps

is aware of the hazards in the work area
understands how to assess and control the hazards
helps other workers stay safe.

Make sure you are protected by guardrails and opening covers when working at heights.
If it’s not possible to use guardrails, use a fall-arrest or travel-restraint system and always �e off to an
appropriate anchor.
Always maintain three-point contact when climbing up and down ladders and in and out of vehicles.
Keep floors and stairways free of obstruc�ons and tripping hazards.

Whenever possible, use mechanical devices such as dollies, carts, and forkli�s to move materials.
Store materials and tools between knee height and shoulder height to avoid constant bending and
overreaching.
Get help when moving heavy or awkward items. Li� as a team.

Maintain the minimum required distances from overhead powerlines to avoid contact.
Always follow standard lockout/tagout procedures.
Work on de-energized equipment, whenever possible. 
If you work on energized equipment, you must be qualified and authorized to do so.

Make sure that tools and materials are properly and securely stored.
Stack materials on solid, balanced skids or piles so that they won’t �p over.
If you operate heavy equipment, use a signaller.

Place guards on all equipment with moving parts.
Install brakes or lockouts on equipment.

A wealth of health and safety informa�on is available to you for free at www.ihsa.ca
Download safety talks, sample policies, posters, instruc�onal material, and much more.

Sign up for 2-minute News, IHSA’s free monthly online newsle�er. Stay on top of enforcement blitzes,
legisla�ve changes, the latest safe work prac�ces, upcoming events and seminars, and other IHSA 
news. Visit www.ihsa.ca and sign up today!

If an employee works for a full calendar year (January 1 to December 31) without a compensable incident, he or
she is eligible for the Safe Worker Award.

For the first year, workers must have been full-�me employees for at least 75% of the year. There are two
excep�ons to this rule:  1) an authorized company leave of absence or a layoff, and 2) an illness or injury that
prevents the person from working.

The employer can request to enroll workers by contac�ng IHSA at 1-800-263-5024 or info@ihsa.ca.
You can also complete the informa�on request form on the back of this brochure and mail it or fax it to IHSA. 
A responsible member of the company must cer�fy that the informa�on you provide to IHSA is accurate. Once
employees are enrolled in the program, they are entered into our database and assigned a number.

Using your company’s system of monitoring employee records, you determine which employees are eligible for
an award each year. If a worker is involved in a compensable incident, the company must analyze the report and
determine whether or not the incident was preventable.

Successful workers are given a one-year pin recognizing their achievement a�er the first year. For every addi�onal 
year without a compensable incident, workers receive another pin (i.e., two-year pin, three-year pin, etc.).

If a worker experiences a compensable incident, he or she will not receive a pin for that year. For example, if an
employee was awarded a two-year pin and then has a compensable incident during the third year, the employee
would not receive a three-year pin. However, if the employee does not have a compensable incident during the
fourth year, he or she will receive a three-year pin at that �me.

As the employer, you present pins each year to the employees who have
earned them. The pin indicates the number of years each worker has worked
without a compensable incident.

The Safe Worker pin is available from 1 to 50 years. In addi�on to the pin,
each employee also receives a wallet card signed by the employer.

Each pin is gold coloured and has the IHSA logo, the number of years earned,
and the name of the award on the outside. The pins are $5.50 each plus HST. 
Broken pins will be replaced at no charge if the face of the pin is returned to 
our office. You cannot return excess pins that you have purchased. 


